
ACIC will spend the summer months prepar-
ing for our upcoming fall events– the Move 
your World Youth Conference, the tour of 
participants in our First Voices Project, a 
Board Retreat and various networking/
capacity building activities.   We will also be 
developing our training plan for the year, so 
expect to see a needs assessment coming your 
way soon! 
 
ACIC Staff 
I am pleased to announce that three summer 
students have been hired to work with ACIC 
this year.   Annie Burns-Piper joins us as our 
Membership and Communications assistant.  
Diane Obed is working as a Youth Engage-
ment Coordinator on our First Voices project 
and Brie Rehbien, who worked with us the 
past as the National Coordinator for the Ka-
leidoscope project, joins us as a Youth En-
gagement Coordinator working on the Move 
Your World Youth Conference and the First 
Voices project.   
 
We are also saddened to report that Jessica 
Dubelaar has taken a leave with ACIC to re-
place the Executive Director at the Ontario 
Council for International Cooperation for her 
maternity leave.  Jessica will return to ACIC 
after her contract with OCIC is completed.  
Rena Kulczycki has also taken a leave with 
ACIC over the summer to work in the interior 
of BC with Katimavik.  Rena will be returning 
to ACIC in the fall.   
 
Internship Program 
ACIC was excited to hear that CIDA has 
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Le CACI passera les mois d’été à se préparer 
pour nos activités futures à l’automne : la Con-
férence des jeunes « Bouge ton monde », la 
tournée des participants de notre projet Pre-
mières Voix, une journée de réflexion pour le 
Conseil d’administration et diverses activités de 
réseautage et de renforcement des capacités. 
Nous développerons aussi notre plan de forma-
tion pour l’année, il faut donc vous préparer à 
une évaluation des besoins dans un avenir rap-
proché ! 
  
Personnel du CACI 
Je suis heureuse d’annoncer que trois stagiaires 
d’été ont été embauchées pour travailler avec le 
CACI cette année. Annie Burns-Pieper se joint à 
nous comme assistante en communication et 
services aux membres. Diane Obed travaille 
comme Coordonnatrice de l’engagement des 
jeunes pour notre projet Premières Voix et Brie 
Rehbien, qui a travaillé avec nous par le passé 
comme Coordonnatrice nationale du Projet 
Kaléidoscope, se joint à nous comme Coordon-
natrice de l’engagement des jeunes travaillant 
pour la Conférence des jeunes « Bouge ton 
monde » et le projet Premières Voix.  
  
Nous sommes aussi désolés d’avoir à vous ap-
prendre que Jessica Dubelaar a pris congé du 
CACI pour remplacer la Directrice générale du 
Conseil ontarien pour la coopération internation-
ale durant son congé de maternité. Jessica sera de 
retour au CACI après avoir complété son contrat 
avec le OCIC. Rena Kulczycki a aussi pris un 
congé autorisé du CACI pour l’été afin de tra-
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launched its International Youth Internship Program  (IYIP) 
after a delay while completing an extensive evaluation.   The 
good news is that CIDA has renewed the program for five 
years.  ACIC will continue to work with ACIC member  
organizations as partners in this project.  We are in the 
process of completing the proposal and will keep yo u up-
dated on the results.  
 
2009 Annual General Meeting 
ACIC’s Annual Conference “Inspiring Change” was a h uge 
success.  Held in Rothesay, NB at the Villa Madonna Re-
treat Centre in June, participants overwhelming acknowl-
edged that the content, location, and organization was ex-
tremely well done.   A number of guests from away a t-
tended the event, including Netsai Mushonga, our ke ynote 
speaker, national coordinator of the Women’s Coalit ion of 
Zimbabwe.  Netsai provided many of us with a renewe d 
faith in change.  In her closing remarks, she put forth a 
challenge to all of us, to work diligently to make sure that 
more women are represented in the government of Canada.  
Clayton Thomas-Muller inspired us with his comments  on 
environmental justice, Gerry Barr enabled us to see the lar-
ger picture in his analysis of the ODA accountabili ty act.   
Sylvie Groulx from CIDA listened carefully while AC IC 
members spoke about concerns that they had with adminis-
trative and programming challenges at CIDA.  Numero us 
ACIC members presented workshops and information ses-
sions.  In all, more than 50 people gathered to talk, learn 
and share.  Thank you to all ACIC staff that worked  so hard 
to make this event a resounding success. 
 
Board of Directors 
ACIC would like to welcome Andrea MacDonald and 
Wanda Wadman as our newest board members.  Andrea 
MacDonald, Nova Scotia Gambia Association, joins us as 
our NS representative.  Wanda Wadman, Centre for Nurs-
ing Studies International Office is our new NL repr esenta-
tive.  We were saddened to say good-bye to ACIC’s Chair, 
Joan Campbell and Bill Chislett, our past NL representative.  
Both Joan and Bill were on the board for four years and 
have been champions of the organization during thei r ten-
ure.  Thank you to both of them for their support.  
 
First Voices – Aboriginal Youth Video Project 
We are pleased to announce that the CD/DVD from pha se 
3 of the First Voices project has been launched.  For details 
on how to purchase this set, please see http://www.acic-
caci.org/proj_firstvoices.shtml# 3 .  
 
This fall, four aboriginal youth from Atlantic Cana da will 
join three indigenous youth from the Philippines to  share 
and collaborate through dance.  Participants will t ake part in 
workshops with professional choreographers and create a 
collaborative performance to share with Atlantic Ca nadian 
communities. Local orientations take place in Augus t in 
Halifax and the Philippines. Group workshops and a ten 
day tour will be held from October 15-25 th.  Details about 
public presentations will be available soon. 
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vailler avec Katimavik dans le secteur de l’intérie ur de la C.-B. Rena revien-
dra au CACI à l’automne. 
  
Programme de stages 
Le CACI était excité d’apprendre que l’ACDI a lancé  son programme de 
stages internationaux pour les jeunes (PSIJ) après un délai causé par une 
évaluation approfondie de ce programme. La bonne nouvelle est que 
l’ACDI a renouvelé le programme pour cinq ans. Le CACI continuera de 
travailler comme partenaire avec les organisations membres du CACI dans 
ce projet. Nous avons entamé le processus pour compléter la demande et 
nous vous tiendrons au courant des résultats. 
  
Assemblée générale annuelle de 2009 
La Conférence annuelle du CACI « Inspirer le changement » fut un grand 
succès. Les participants à cette conférence tenue en juin, au Centre de re-
traite Villa Madonna, situé à Rothesay au N.-B., ont massivement reconnu 
que le contenu, l’endroit et l’organisation avaient  été extrêmement bien 
faits. Plusieurs invités de l’extérieur ont assisté à l’évènement, y compris 
Netsai Mushonga, notre oratrice invitée, Coordonnat rice nationale de la 
Coalition des femmes du Zimbabwe. Pour plusieurs d’ entre nous, Netsai a 
renouvelé notre confiance relativement au changement. Dans son discours 
de fermeture, elle nous a tous mis au défi de travailler avec diligence pour 
s’assurer que plus de femmes soient représentées dans le gouvernement du 
Canada. Clayton Thomas-Muller nous a inspiré avec ses commentaires sur 
la justice environnementale ; Gerry Barr nous a permis, grâce son analyse, 
d’avoir une vue d’ensemble plus large de la Loi sur  la responsabilité en 
matière d’aide au développement officielle. Sylvie Groulx de l’ACDI a 
écouté attentivement lorsque les membres du CACI ont exprimé les in-
quiétudes qu’ils avaient par rapport aux défis admi nistratifs et de program-
mation de l’ACDI. De nombreux membres du CACI ont d es ateliers et des 
sessions d’information. En tout, plus de 50 personnes se sont réunies pour 
discuter, apprendre et partager. Merci à tous les membres du personnel du 
CACI qui ont travaillé fort pour faire de cet évène ment un succès retentis-
sant. 
  
Conseil d’administration 
Le CACI souhaite la bienvenue à Andrea MacDonald et à Wanda Wadman, 
nos toutes nouvelles membres du conseil. Andrea MacDonald, de la Nova 
Scotia Gambia Association, se joint à nous comme notre représentante de 
la Nouvelle-Écosse. Wanda Wadman, du « Centre for Nursing Studies In-
ternational Office » est notre nouvelle représentante de Terre-Neuve-et-
Labrador. C’est avec tristesse que nous avons dit aurevoir à la présidente du 
CACI, Joan Campbell, et à Bill Chislett, notre ancien représentant de T.-N.
-L.  Joan et Bill ont fait partie du conseil pendant quatre ans et ils ont été 
les champions de l’organisation durant ces années. 
  
Premières Voix – Projet de vidéo des jeunes autochtones 
Nous sommes heureux d’annoncer que le CD/DVD de la Phase 3 du pro-
jet Premières Voix a été lancé. Pour les détails à savoir comment se pro-
curer ce boitier, veuillez consulter le site http:/ /www.acic-caci.org/
proj_firstvoices.shtml# 3.  
Cet automne, 4 jeunes autochtones du Canada Atlantique se joindront à 3 
jeunes indigènes des Philippines pour partager et collaborer par l’entremise 
 de la danse. Ils participeront à des ateliers avec des chorégraphes profes-
sionnels et créeront une représentation collaborative qu’ils partageront avec 
les communautés du Canada Atlantique. Les orientations locales se déroul-
eront en aout à Halifax et aux Philippines. Des ateliers de groupe et une 
tournée de 10 jours se tiendront du 15 au 25 octobre. Les détails entourant 
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les représentations publiques seront disponibles sous peu. La date 
butoir fixée pour les Canadiens de l’Atlantique est  le 31 juillet 2009. 
Pour faire une demande, contactez Diane Obed au projects@ acic-
caci.org.  
 
Réunions provinciales de réseautage 
Le CACI continue d’organiser des réunions provincia les de réseautage 
– petits déjeuners, diners et d’autres évènements de réseautage. Cette 
année, les représentants provinciaux ont pris la responsabilité d’organ-
iser ces évènements. Veuillez contacter votre représentant provincial 
pour obtenir plus d’information. 
 I.-P.-É - Jennifer Morningstar (starry@ eastlink.ca) 
T.-N.-L. - Wanda Wadman (wwadman@ cns.nf.ca) 
N.-É. -Andrea MacDonald (andrea.macdonald@ novascotiagambia.ca) 
N.-B. - Kathy Moulton (kathypmoulton@ gmail.com) 
  
Formation sur le renforcement des capacités du Fonds de l’ACDI 
pour le secteur bénévole 
Afin d’aider les partenaires canadiens à développer une meilleure com-
préhension du processus de demande lié aux projets et programmes de 
la Direction générale du partenariat canadien, le CACI s’est associé à 
l’ACDI pour organiser un atelier à Moncton à la fin  juin. « Promotion 
de partenariats efficaces avec l’ACDI » a eu lieu du 23 au 25 juin. Il 
s’agit du dernier atelier de ce genre à être tenu dans la région pour l’an-
née financière en cours, mais on encourage les organisations intéressées 
à participer à cet atelier ou à d’autres formations en français ou en ang-
lais à nous contacter pour s’informer des ateliers à venir.  
  
Conférence des jeunes « Bouge ton monde »   
Le Symposium annuel des jeunes « Bouge ton monde » est un évène-
ment révélateur de trois jours, qui s’adresse aux Canadiens de l’Atlan-
tique âgés de 15 à 18 ans. La conférence regroupe divers groupes de 
jeunes dans un cadre rural pour s’informer des enjeux à l’échelle 
mondiale et développer des habiletés par l’entremise d’une expérience 
éducative interactive et captivante. 
  
Nous recrutons présentement de jeunes meneurs pour être bénévoles à 
la conférence, de même que des membres qui souhaiteraient aider à 
planifier et faciliter un atelier. Pour plus d’info rmation, contactez Brie 
Rehbein au events@ acic-caci.org. 
  
Fonds de collaboration des membres du CACI 
Le CADI souhaite annoncer des appels d’offres pour notre Fonds de 
collaboration des membres, qui encourage nos membres à collaborer à 
des activités d’engagement du public. Le Fonds de collaboration des 
membres du CACI fournira des fonds allant jusqu’à 1  000 $ pour des 
projets d’engagement public développés conjointement par au moins 
deux membres du CACI 
  
Toutes les propositions doivent être reçues d’ici le 31 Août 2009. Pour 
plus d’information, veuillez nous contracter à : di rector@ acic-caci.org. 
  
Si vous souhaitez obtenir plus d’information sur n’ importe quel évène-
ment ou activité mentionnés ci-haut, n’hésitez pas à nous contacter. 
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The application deadline for Atlantic Canadians is July 31st, 
2009. To apply contact Diane Obed at projects@ acic-caci.org. 
 
Provincial Networking Meetings 
ACIC continues to host provincial networking meetin gs – 
breakfast, lunches and other networking events.  This year, the 
provincial representatives have take responsibility  for organiz-
ing these events.  Please contact your provincial representative 
for more information. 
PEI – Jennifer Morningstar (starry@ eastlink.ca) 
NF – Wanda Wadman (wwadman@ cns.nf.ca) 
NS – Andrea MacDonald 
(andrea.macdonald@ novascotiagambia.ca) 
NB – Kathy Moulton ( kathypmoulton@ gmail.com)  
  
CIDA Voluntary Sector Fund Capacity Building Training 
In order to assist Canadian partners to develop a better under-
standing of Canadian Partnership Branch projects and pro-
grams application processes, ACIC has partnered with CIDA to 
organize a workshop in Moncton in at the end of June.    
“Promoting Effective Partnerships with CIDA” took p lace 
from June 23-25.    This is the last workshop of this nature 
being held in the region for this fiscal year, but organizations 
interested in participating in this or other traini ngs in French or 
English are encouraged to contact us to find out about future 
workshops.  
 
Move Your World Youth Conference 
The annual Move Your World Youth Symposium is a thr ee-
day, eye-opening event for Atlantic Canadians aged 15-18. The 
conference brings together a diverse group of youth in a rural 
setting to learn about global issues and develop skills in an in-
teractive, exciting educational experience. 
 
We are currently recruiting young leaders to volunt eer with the 
conference, as well as members who would like to assist with 
planning or facilitate a workshop.  For more information, con-
tact Brie Rehbein at events@ acic-caci.org. 
 
ACIC’s Member Collaboration Fund 
ACIC would like to announce our request for proposa ls for our 
Membership Collaboration fund, which encourages our  mem-
bers to collaborate on public engagement activities. ACIC's 
Member Collaboration Fund will provide funds of up to $1000 
for public engagement projects developed jointly by  a minimum 
of two ACIC members. 
 
All proposals must be received by August 31, 2009.  For more 
information, please contact us at director@ acic-caci.org 
 
If you would like more information on any of these events or 
activities, please don’t hesitate to contact us. 
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 By John Cameron and Anna Haanstra  
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Before leaving Haiti in 1977, Marie-Hélène Beauboeuf saw something that would stick with her for the r est 
of her life, a merchant woman giving birth alone on  the side of the road, cutting her own umbilical ch ord 
with a rock and walking away with her new infant as  if it were an everyday occurrence. 
 
The problems with maternal health in 2009, she says, are the same as they were when she left the country in 
the seventies, if not heightened by the political and economic situation in the country. The problem, she says, 
is access. In Haiti, a mountainous country, many expecting mothers in remote and rural areas have litt le or no 
way to reach health clinics or trained doctors. 
 
In the face of political instability and natural di sasters, Haiti has re-
mained the poorest country in the western hemisphere and one of the 
poorest in the world. Currently 670 women die per 1 00, 000 success-
ful births in the country, a figure twice as high a s Guatemala’s, the 
country with the second worst rate in the region, a nd twenty times 
higher than the Canadian rate. 
 
Despite numerous NGOs working in the Haiti, many in  the field of 
health and maternal health, Marie-Hélène explains that maternal mor-
tality rates have increased over the years. “People come in to help 
with these problems but they are not involved with the communities 

they are working with, solutions need to be bottom up and not top down”. 
 
Throughout her time working as a French immersion t eacher and beginning a law degree, Marie-Hélène 
continued to think of the situation of women in Hai ti and in 2001 enrolled at Saint Mary’s University for 
a Masters program in International Development. She did her graduate research on the situation of ma-
ternal health in Haiti and used this research to start her organization Salutary Angels/ Les Anges Bie nfai-
sants. 
 
In 2005 the organization became a registered non–profit. Since its inception it has been working to de-
velop a participatory, bottom up, community-oriente d strategy to address the maternal health needs of the women in Haiti. Marie-Hélène, as the 
founder and primary staff person of her organizatio n, recognizes the wealth of knowledge that Haitian communities have about their own needs 
and plans for her work to always include these perspectives. Through the project planning process Salutary Angels has been conducting research 
in Haiti and working with local health agents and t raditional birth attendants to develop a community based strategy to lower maternal mortality. 
 
After receiving media attention through a feature s tory in the National Post, Ms Beauboeuf was invited  to be a guest speaker at an annual clinical 
meeting of the Society of Obstetricians and Gynaecologists of Canada that took place June 17 at the World Trade Centre in Halifax, an opportu-
nity which has allowed her to propel her organizati on’s mission onto a national stage 
 
At present, Salutary Angels is waiting for funds to  begin its pilot project in Commune of Léôgane, situated 30 km west of the capital Port-au-
Prince. The project will require a million dollars to purchase an all-terrain mobile clinic, buy lab equipment, pay doctors and local staff people. 
The mobile clinic will provide free prenatal and po stnatal care services delivered to the doorsteps of pregnant women, free blood and urine test-
ing for detection of HIV/AIDS, malaria, diabetes, a lbumin, anaemia and other health ailments, a referral system for pregnant women diagnosed 
with health ailments, the distribution of iron tabl ets, distribution of birthing kits to traditional b irth attendants (TBAs) for safe and sanitary deliv-

ery. The mobile clinic will also deliver educationa l information to 
mothers and TBAs about the importance of seeking prenatal care, 
the importance of safe delivery, safe sex, and proper nutrition. 
 
Marie-Hélène, who works from her home office in Hal ifax, Nova 
Scotia is dedicated to her goal of reducing maternal mortality in 
her native Haiti. “Giving to Haiti is a true act of  charity” says 
Beauboef. The principle obstacle at this point is funding. If you 
are interested in donating funds or time, the organ ization is seek-
ing volunteers, board members and monetary donation s to begin 
the implementation of its pilot project in the Comm une of 
Léôgane within the next year.�
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 The overwhelming sentiment coming from partici-
pants and staff leaving our Annual Conference “Inspiring  
Change” held at the scenic Villa Madonna Retreat Centre in 
Rothesay, New Brunswick June 4-6th was that, change was 
inspired. Over fifty participants representing thirty  organiza-
tions spoke of a great desire to create meaningful changes in 
their respective organizations and even start a revolution. 
 In the opening facilitation by Corrie Melanson and 
Janet Rhymes of See What You Mean graphic facilitation, par-
ticipants spoke about going back to values like peace and 
love that we have, perhaps forgotten since the 60s. Other 
changes that were inspired included thinking outside the b ox, 
daring to speak up, communicating in an open dialogue, 
turning bad into good, building solidarity and on differe nt 
strengths, developing dialogue with others, building net -
works, building cooperation on differences, working towa rds 
accepting challenges, trying new meeting methods, reaching 
out to other groups, welcoming new individuals, working 
with people of different ages, becoming aware others work-
ing in the same area (geographic and focus), searching out 
the strength in groups.  The facilitation helped break the  ice 
for the next couple of days and focus participants on their 
purpose in their work and changes they would like to make 
upon their return to their respective organizations.  

 Conference participants attended a collection of 
workshops including; Ancient African and Indigenous Wis -
dom, and the path to holistic community development by Ifo 
Ikede, Pre-Departure Training: What’s missing? By Ardath  
Whynacht, How to attract and retain Volunteers by Maureen 
Maclean, School Twinning for a Small Planet-Lessons from 
Post-conflict Sierra Leone by Saidu Timbo and Carolyn Van 
Gurp, Communicating for Change: Engaging your Internal 
and External audiences by Jenny Gammon, and Gender and 
Climate Change by Brian O’Neil.  
 “Inspiring Change” was also lucky enough to have 
Clayton Thomas Muller, a Canadian indigenous rights and 
environmental justice activist. Thomas-Muller, a Tar Sands 
campaign organizer for the Indigenous Environmental Net-
work, spoke on a panel earlier that day, Leading Voices from 
International Cooperation. Thomas-Muller’s presentati on, 
which participants identified as a highlight of the confere nce, 
centred around the “Global Triple Crisis”. He explained t his 
crisis as the effects of the combination of the Global Climate 
Crisis, The Energy Crisis and Global Resource depletion on 
human rights and already low income, vulnerable groups such  
 as Canadian indigenous groups and people of the global 
south. 
 With bellies full of the home cooking provided by 
the kitchen team at the Villa Madonna, participants were ad-
dressed by our keynote speaker Netsai Mushonga, the coordi-
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D r. Allen Finley received the Dr. John Savage Memorial Award for Excellence in Global Health 
during the Community of Scholars Dinner on April 22 , 2009. The award is in recognition of an 
outstanding humanitarian contribution to global hea lth by a Dalhousie Medical School faculty 
member.  Dr. Savage, a former mayor of Dartmouth, premier of Nova Scotia and family physician, 
was a champion of the need to promote healthy communities worldwide.  Shawna O’Hearn, Direc-
tor International Health Office, and members of the  late Dr. Savage’s family presented the award 
to Dr. Finley.   
 
Dr. Finley is co-director of the Pediatric Pain Research Laboratory at Dalhousie University and the 
IWK Health Centre in Halifax. He is also a practici ng pediatric anesthesiologist and medical direc-
tor of the Pediatric Pain Management Service, which provides care for children with acute and 

chronic pain.  His research focuses primarily on measurement and treatment of pain in infants and chil dren. Current research thrusts of 
the lab include pain assessment and management in non-verbal, cognitively-impaired children, and the e ffect of pain on attention and 
cognitive function as measured by cognitive event-r elated EEG potentials.   
 
“Children’s pain is a huge challenge around the wor ld,” Dr. Finley says, in part because 80 per cent of the world’s children live in devel-
oping nations, where they are subject to the same pains as children in wealthier nations, plus pain fr om malaria, HIV/AIDS, late diagno-
sis of cancer, and injuries caused by war, terrorism and natural disasters. “Regardless of location or cause, untreated childhood pain can 
hinder development, alter the nervous system, and raise the risk of chronic pain later in life.” 
 
Dr. Finley has worked with hospitals across Canada and around the world to set up pediatric pain manag ement programs – most recently 
in a children’s cancer unit in Amman, Jordan. Now h e is working with Khon Kaen University to study how  children’s pain is understood 
and managed in rural Thailand.  “We will develop, i mplement, test and refine new pain management polic ies and professional education 
programs,” says Dr. Finley, who is planning similar  projects with colleagues in China and Brazil. “My focus is on  
developing clinical services and the professional expertise and capacity to sustain them.”  

�

nator of the Women’s Coalition of Zimbabwe. The 
mother of two young girls began her speech by stating 
that she would rather be known as “brave than beauti-
ful”, and while she was clearly both, the struggle for 
women’s rights and democracy in Zimbabwe under the 
corru��� Mugabe regime  put into perspective many of 
the struggles we face in Canada. On the eve of a provin-
cial election in Nova Scotia, Ms. Mushonga’s retelling of 
the events surrounding the 2008 Zimbabwean election  
made casting a ballot back in Nova Scotia the next week 
just that more significant. After a standing ovation, Mu-
shonga wiped several discreet tears from her eyes. She 
later said that speaking about her work and its reception 
in a place so far away from her home helped to reaffirm 
her struggle. In her final wrap up, Netsai put a challenge 
to women participants to get involved in decision mak-
ing in Canada. In such a free country, she said, it was 
surprising that more women were not involved in poli-
tics and asserted that she believed in the Zimbabwean 
saying that “Women belong in the house”- the House of 
commons that is. 
 After Netsai’s keynote address and a presenta-
tion of ACIC’s First Voices Music documentary, Saa 
Andrew Gbongbor a Sierra Leonean “multicultural” hip 
hop artist provided the final evening’s entertainment an d 

gave participants an opportunity to let loose some of the energy 
generated by the day’s stimulating events. 
 At the ACIC’s Annual General Meeting, which took 
place as part of the conference ACIC said goodbye to two Board 
members, Bill Chislet and Joan Campbell who have both brought 
so much to the Board over the years. To take their place ACIC 
members welcomed to the Board Wanda Wadman as the new 
Newfoundland and Labrador representative and Andrea Mac-
Donald as the new Nova Scotia representative. At this meeting 
ACIC also adopted the Code of Ethics, which has been in the 
making for two years and will be used as a tool for member or-
ganizations to self-evaluate their practices. 
 In their outgoing surveys, participants said they were 
leaving reenergized and inspired to get back to work. While A CIC 
staff needed a few days to recover, we were thrilled by how peo-
ple brought their wisdom, experience and energy together to  
make this event so successful. 
 In the weeks since the conference ACIC has solicited 
feedback from participants in survey form to help us plan n ext 
year’s event, but if you couldn’t make it this year and plan to  
come next year and have any suggestions about themes, speakers 
or breakout sessions please get in touch with us: we would love to 
hear what you have to say. We hope you can join us for an even 
better conference next year, June 2010, in PEI, for ACIC’s 35th 
anniversary conference. 
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The Centre for Nursing Studies is a member of the Association of Canadian Community Colleges, providin g ex-
cellence in nursing education and training, both in  the classroom and through distance education.  We offer a con-
tinuum of nursing programs, including the Licensed Practical Nursing Program, the Bachelor of Nursing 
(Collaborative) Program, and the Nurse Practitioner  Program.  We offer bridging and continuing educati on pro-
grams to support nursing professionals already in t he workforce by enabling those in mid-career to advance within 
their profession and by designing programs to addre ss specific challenges identified in the health care system.  
 
Through our International Office we have become inc reasingly involved in international activities in n ursing, dis-
tance education and health human resource planning.  The International Office facilitates the particip ation of fac-
ulty in development projects and capitalizes on the ir specialized skills and interests.   
 
 

The CNS provides expertise for improving health and  health systems in developing countries through: 
· Efficient and effective primary health education an d training of front-line health care workers; 
· Appropriate and sustainable use of information and communication technologies (ICTs) in distance education; 
· Creating an enabling regulatory environment for pri mary health care nursing; 
· Collaborative health education programs for communi ties. 
 
CNS International Office has been assisting a number of countries, particularly in Central and South A merica, to achieve their Millen-
nium Development Goals for Health. In carrying out our development work, we collaborate with local nur sing schools, professional asso-
ciations, health ministries and community agencies.  With the support of the Canadian International De velopment Agency, and through 
strategic alliances with Memorial University and a private philanthropic foundation, we have developed  an approach which emphasizes 
affordability, durability and sustainability.  Our innovative approach to using cellular technology fo r tele-health in rural and remote areas 
of Guatemala was recently among 51 international development projects recognized by the United Nations  Foundation for their contri-
butions to the advancement of the mHealth field.  
 
With our partners in the fields of health, educatio n and technology, we continue to seek opportunities to collaborate with ministries, insti-
tutions and agencies in developing countries as they strive to improve access to health and education services for their people. 
 
For more information about the Centre for Nursing Studies Contact Wanda Wadman at wwadman@ cns.nf.ca or visit 
http:/ / www.cnsinternational.ca/  
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